MONTGOMERY COLLEGE GOVERNANCE
Academic Services Council Meeting Minutes
Wednesday, October 15, 2025
10:00 AM—-12:00 PM via Zoom

Attendance
. Present: Angela Nissing, Tracey Bodo, Michelle Chan, Josiah Ridgeway, Rebecca
Committee L. . . N
Members: Thomas, Patricia Maloney, Verhonda Sercey, Transcie Almonte-Sabio, Chingling

Liu, Leah Scharlott

Absent: Tara Tetrault

Academic Services

e Dr. Deidre Price, Senior Vice President for Academic Affairs/College Provost
Council Liaison:

Invited Guests: n/a

Dr. Mike Mills, Dr. Clevette Ridguard, Yvette Taylor, Kethmanida Sam, Oscar
Flores, Sepy Yousefi, Viga Zhelezinskaia, Rose Garcia, Cathy Henley, Sonja
Williams, Manuri Perera, Sally McClean, Janice Du Four

Meeting Attendees:

Call to Order
e Chair Angela Nissing called the meeting to order at 10:02 AM.

Approval of Minutes
e Sep 17th meeting minutes were reviewed and approved as written.
o Motioned: Patricia Maloney; Seconded: Leah Scharlott.

Constituent Concerns
e Sally McClean shared concern regarding large number of emails faculty receive
regarding College news and announcements meant for students. Would like clarification
on what emails can go directly to students or what communications faculty should share
during class time.
o Dr. Nissing will follow up with Prof McClean with a response.

Guest Speaker — Tracey Bodo, American Association of Women and Community Colleges-MC
Chapter
e Presented an overview of the AAWCC — including its mission, representatives, guiding
principles, goals, and events —to encourage membership among MC staff and, in
particular, MC faculty. Presentation attached.

Discuss and Finalize ASC Goals for AY25-26 - Dr. Angela Nissing, Academic Services Council
Chair
e Dr. Nissing showed shared document featuring ideas from Council members since the
previous meeting. Highlighted focus on increasing students’ awareness and access to
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college resources and supports. Reminded Council members to propose guest speakers
to present at ASC meetings and provide guidance on strategies to achieve ASC goals.
e Discussion among Council members included:
o Ensuring faculty and staff who regularly interact with students are aware of what
services are available to students and how to direct them to those services.
Perhaps utilize Starfish as a platform to communicate these services (Rebecca
Thomas)
= Can build upon an existing resource developed by the WDCE Council
(Transcie Almonte-Sabio)
= Aresource guide from FY24-25 is also available and being used among

Counseling & Advising faculty. ASC can collaborate with WDCE Council to
not only build upon this existing work, but also ensure a guide that is
more navigable and user-friendly (Dr. Deidre Price)
= There are two components: information collection and
delivery/communication of information. ASC can play a larger role on the
latter (Dr. Angela Nissing)
= Consider accessibility when communicating resources to students. Make
information mobile-friendly. Solicit IT for support (Michelle Chan)
e Need to consider the “best” way to reach students without
overloading them with information, e.g., emails (Dr. Angela
Nissing)

o Information can be shared via Blackboard and MyMC (Dr.
Mike Mills & Josiah Ridgeway)

o Communications sent via SMS or Push on the MyMC app
has been effective at TechMAP (Oscar Flores via Zoom
chat)

o In determining goals, consider having language be informed by what the ASC
plans to measure (Dr. Deidre Price)
= This may mean having two distinct goals — one measured according to
impact on students, one on faculty (Rebecca Thomas)
o Possible strategies for achieving goals
= Conduct surveys on student usage of services at start of AYs. Students
can be given a monetary incentive, e.g., $5 Starbucks card (Tracey Bodo)
e Must consider effectiveness of using surveys to collect data, i.e.,
surveys often yield few responses (Dr. Angela Nissing)
= |nvite speakers from various areas to ASC meetings for guidance on how
to communicate resources to students and faculty, e.g., Academic Affairs
regarding FYE orientation and onboarding (Dr. Angela Nissing)
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https://montgomerycollege0.sharepoint.com/:w:/s/AcademicServicesCouncil/ER2PWSm1e2lFqWOBafA-L2kBS9YJ0tdI2ikfi3LVC5ErqQ?e=tVPJKw

= |mplement a communication push for services with existing data, e.g.,
laptop loans, to measure what modes of communication work best

= Purge outdated information and keep MC website up-to-date so students
and faculty have access to correct information regarding services
(Michelle Chan and Leah Scharlott)

o Need for data collection

= |s there data on what services are underutilized? Prioritize awareness of
these services/resources (Verhonda Sercey)

e In building resource guides, consider raising awareness on
underutilized services more broadly, e.g., tech access can be
through DLCs and libraries in addition to laptop loan program (Dr.
Deirdre Price)

e Information about underutilized resources can inform subgoals
(Rebecca Thomas)

= Can connect with OIRE for data on students’ usage of services and course
success rates (Michelle Chan)

e Departments collect usage data independently, which is not
necessarily connected to OIRE (Dr. Deirdre Price)

e Starfish is being used to collect data on Learning Centers usage
(Dr. Mike Mills)

= Capturing data on laptop requests can be an opportunity to promote
such services to students (Dr. Mike Mills)

e Do WDCE student have access to laptop requests? (Transcie
Almonte-Sabio).

o Need to look into this concern further, but WDCE students
do have access to computers in the libraries and DLCs (Dr.
Mike Mills).
o A caveat: Need to also look into how to prioritize requests
and length of class students are enrolled in (Dr. Deirdre
Price)
= Connect with Student Affairs on student population/demographic
information collected on MC’s enrollment application, which is currently
being revised. This can inform what services individual students may
need (Dr. Deirdre Price)
= Utilizing Al, e.g., chatbot, to not only make information about services
more accessible, but collect data on what students and faculty inquire
about (Michelle)
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https://www.montgomerycollege.edu/academics/support/learning-centers/laptop-lending-program/index.html

e Dr. Angela Nissing recapitulated discussion, noting:
o Two goals tentatively identified: increasing awareness of resources for students
and separately for faculty
o Strategies include: inviting guest speakers to ASC meetings, implementing a
communication push, gathering existing data on student usage/under-utilization
of resources and services, and collecting new data for pre/post comparison

Chair’s Report - Dr. Angela Nissing, Academic Services Council Chair

e Dr. Nissing presented college-wide information for council members disseminate to
constituents, including reminders of Staff Enrichment Day, Inclusion by Design Summit,
Humanities Days, speaking event featuring Dr. Gerald Horne, Fall Alumni Social, Middle
States reaccreditation information session; availability of the Annual Security Report
2025 online; Student Basic Needs Survey; and campus events, including Prescription
Drug Takeback Day, Mobile Health Center, African Immigrant Heritage Month and
Hispanic Heritage month celebrated at the MC libraries. Presentation attached.

Old Business — Tracey Bodo, Academic Services Council Vice Chair
e Prior constituent concerns
o Closed: “Deadnaming” students. Issue was tied to Accudemia. Starfish is current
scheduling platform and is linked to Banner, so preferred name can be used.
o Closed: Calculators for WDCE students. Concern regarding renewing a license will
be handled by WDCE department.
o Closed: IT support for evening/weekend faculty. Referred Operational Services.

Announcements, Updates, Closing Remarks - Dr. Angela Nissing, Academic Services Council
Chair
e Al Skills Summit on November 7 in Globe Hall. Participants can register on MC Learns
(Dr. Mike Mills)
e AS Council members to expect an email with instructions on contributing more ideas to
council goals before the Oct 31°t deadline (Dr. Angela Nissing)

Adjournment
e ASC chair adjourned meeting at 11:22am.
o Motioned: Tracey Bodo; Seconded: Transcie Almonte-Sabio.

Respectfully submitted by
Michelle Chan, Academic Services Council Secretary
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" AAWCC Mission

| * We are dedicated to changing women’s lives through education,
service, and leadership development
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President:

VP, Professional Development
Dr. Zenobia Garrison

Treasurer:
Dr. Elysse Meredith

Secretary:
Ms. Alexis Medina

Executive Committee

Immediate Past President:
Region 2 Director
Dr. Tykesha Reed

Vice President: Pending

CT Building Liaison: Vacant

Takoma Park/Silver Spring Liaison:
Dr. Angela Nissing
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WDCE/Rockville Liaison:
Nichole Land

Germantown Liaison:
Tracey Bodo




LEARN:

Promoting
continuous
learning to help
women achieve
their full potential

as a woman
professional.

Guiding Principles: L.E.A.D.S

LEARN | EMPOWER | ADVANCE | DEVELOP | SERVE

EMPOWER:

Creating a
supportive
community where
women can uplift
one another and
embrace
leadership roles.

ADVANCE:

Offering resources
that encourage
upward mobility
through career
mentoring and
networking
opportunities.

) MONTGOMERY
4 COLLEGE

DEVELOP:

Fostering an
environment that
nurtures holistic
growth and skill
acquisition for
leadership and self-
improvement.

SERVE:

Instilling a deeper
sense of purpose
and contribute
meaningfully to the
MC community.
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Goals
Increase chapter membership
by 75%
Enhance chapter experience
and professional development
Extend outreach to more
women across broader
constituency
Deepen existing chapter
connections to foster greater
partnerships and sponsorships

2025-2026

UPCOMING

EVENTS s i’ |

Chapter Emphasis
Pinning Ceremony, September 30, 2025,
2:00-3:30pm
Meet & Greet Programming & Tabling
Theme: Career Advancement
Service Focus — Increasing woman agency;
engaging women students and alumni
Joint Ventures & Partnership
Enhancement
Annual Spring Conference — Friday, April
24, 2026
Rising/Aspiring Woman Student & Women
Employee Scholarships

What’s Exciting? What’s New?

National

New Leadership:
 AACC/ AAWCC

L.I.FE.T Framework: Listen,
Include, Foster, Thrive
Fall Conference (Virtual)
November 7, 2025
Fill & Spill Series: Oct, Dec,
Feb, Apr, June
Day of Dialog: March 2026
LEADERS Institute: June 2026
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Hold the Dates:

AAWCC Fill & Spill (National Association)
Sisterhood, Sponsorship & Supporting Others
October 17, 2025, 11-12:30 pm (virtual)

AAWCC-MC Welcomes You - Let's
Keep in Touch!

AAWCC Virtual National Conference
November 7, 2025
11am -7 pm

AAWCC-MC 3" Annual Conference
April 24, 2026
Germantown Campus, BE 151-152
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COLLEGE COUNCIL THEME 2025-2026

Leading Through Participation:
Inclusive, Intentional, and Impactful
Governance



Michelle Chan
Presentation Notes
We are purposefully doing this at every meeting….


WHERE TO FIND MC NEWS AND EVENTS

THE
MONDAY

with Dr. Williams

EMPLOYEE MATTERS
[nside MC




HAP PY M C DAY (FORMERLY ADVISING DAY)

MC Day is your opportunity to:

e Connect with experts — Meet faculty, advisors, and counselors who can help you chart your
academic and career path.

e Explore your options — Learn about programs, transfer pathways, and career opportunities
in your area of interest.

* Find your community — Experience Montgomery College’s welcoming, inclusive
environment while discovering support services, student activities, and leadership
opportunities.

* Plan your future — Get one-on-one guidance on financial aid, scholarships, and transfer
planning to start strong and stay on track.




OPEN ENROLLMENT (DEADLINE NOV. 7)

] | @ Openenroliement Montgomery ¢ X M; 2026 Open Enroliment | Montgor X | ==

& O @ | A nttpsyfinfo.mantgomerycollege.edu/offices/human-resources/benefits/open-enraliment/index.html

MCINFO

Offices

2026 Open Enroliment

October 20—November 7

Our Open Enrallment is your chance to review, select, or make changes to your benefits for 2026. If you have any questions, our HRSTM Benefits

Resources

Montgomery College Homepage Access MyMC 1

Contact the IT Service Desk

team is here to help; reach out to us directly, join a virtual office hour, or attend an information session hosted by our benefit providers. See our

schedule of events for details.

The 2026 benefits documents are currently pending but will be available soon. In the meantime, you can explore plan options using the virtual benefits

advisor, Alex @, who provides explanations, recommendations, and side by side comparisons of the College's health plans. Note: Medical and dental

rates will remain the same for the 2026 plan year.

View the 2025 Benefits and Retirement Session here (2.

Benefits Options and Resources

HEALTH AND DENTAL AND VISION
PRESCRIPTION INSURANCE INSURANCE

The College offers three types of The College offers two Cigna dental
plans: a high deductible plan with a plans and a vision program.

health savings account, a Point of
Service (POS) and a HMO option.

LIFE AND DISABILITY
INSURANCE AND LEGAL
BENEFIT

In addition to long-term disability in-
surance, employees can choose from
three life insurance options. The col-
lege also offers an approved vendor
for legal benefits.

m

a
o
e
(1)

»

Search Our Site Q

Open Enrollment

Health and Prescription
Insurance

Dental and Vision Insurance

Life, Disability. and Group
Legal Insurance

Flexible Spending Accounts

Open Enroliment Schedule of
Events

OPEN ENROLLMENT DEADLINE



Presenter Notes
Presentation Notes
Schedule of Events: https://info.montgomerycollege.edu/offices/human-resources/benefits/open-enrollment/oe-schedule-of-events.html 


ENRICHMENT

SAVE THE DATE

Wednesday, March 18, 2026
Takoma Park/Silver Spring Campus
8:00 a.m.-4:00 p.m.




We are all invited
to participate.
Please spread

the word!

The Global Humanities Institute and the Paul Peck Humanities Institute at Montgomery
College sponsor Humanities Days.
Questions? humanitiesdays@montgomerycollege.edu



Presenter Notes
Presentation Notes
The Global Humanities Institute (GHI) and the Paul Peck Humanities Institute (PPHI), invite all members of the MC community to join us for the 13th Annual Humanities Days. We encourage you to bring your classes, engage with colleagues, and welcome community members to participate in this weeklong event!
This year's theme, Honoring Connections and Belonging Here and Beyond, invites an exploration of the many ways human connection fosters a deeper sense of belonging across individual, communal, and global contexts. At the core of the humanities is a commitment to examining the bonds that unite us--across academic disciplines, cultural identities, generations, and geographic boundaries. Our personal and professional relationships with others enable discussions, reflection, and an appreciation of diverse perspectives, fostering a deeper understanding of the social frameworks upon which our local and global communities are built. At a time when there is so much division and a loss of connection and compassion in our world, exploring how students, faculty, staff, and community members build connections that foster a sense of belonging and why these attributes are important through the lens of the humanities is critical.



Inclusion by Design Summit

Friday, November 7, 2025
9:00 am to 3 pm ﬁ (S:II}IE(I:\PSNG
MC B J WHERE

EVERYONE
THRIVES

Free and Open to Everyone!



Presenter Notes
Presentation Notes
The Universal Design Center (UDC) at Montgomery College is proud to announce the Fall 2025 Inclusion by Design Summit—an inspiring virtual gathering that brings together educators, professionals, and advocates committed to designing environments where all individuals feel empowered to thrive.
Building on the momentum of our previous summits, this fall’s theme, “Creating Spaces Where Everyone Thrives,” invites us to explore how universal design, inclusive practices, and accessibility can shape institutions and communities that embrace every individual’s potential.
Attendees can expect rich conversations, innovative strategies, and practical tools for transforming learning and working environments—making equity, access, and belonging foundational, not optional.



Al Skills Summit: Industry and M~

Higher Education Partnership

Friday, November 7, 2025, 8:15 a.m.-12:00 p.m.
Globe Hall, Germantown Campus, Montgomery College



Presenter Notes
Presentation Notes
Published: Monday, October 20, 2025
Montgomery College's Office of Academic Affairs and the Pinkney Innovation Complex for Science and Technology at Montgomery College (PIC-MC) are proud to sponsor the AI Skills Summit: Industry and Higher Education Partnership. This half-day summit will take place on Friday, November 7 from 8:15 a.m. to 12:00 p.m. in Globe Hall (Germantown campus). This event will bring together leaders from industry, education, and the community to explore how AI is shaping today's workforce and tomorrow's classrooms. Please register here: AI Skills Summit: Industry and Higher Education Partnership - Workday



Take a break from your routine and spend a day learning,
connecting, and growing with the Center for Teaching and
Learning (CTL)!

Our Fall Staff Professional Development Day features 18
sessions designed to help you work smarter, communicate
more effectively, and integrate new tools and ideas into your
daily workflow.

Date: Monday, November 10
Location: Virtual
Registration: All sessions are available through Workday.



Presenter Notes
Presentation Notes
Take a break from your routine and spend a day learning, connecting, and growing with the Center for Teaching and Learning (CTL)!
Our Fall Staff Professional Development Day features sessions designed to help you work smarter, communicate more effectively, and integrate new tools and ideas into your daily workflow.
Date: Monday, November 10
Location: Virtual
Registration: All sessions are available through Workday. Register by clicking on the session titles below!
MORNING SESSIONS
9 - 9:45 a.m.
How to Use ChatGPT to Save Time
Finding Reverence in the Workplace and Escaping the Daily Grind
Microsoft Word: The Magic of Styles
10 - 10:45 a.m.
Design Smarter: Tools and Tips to Create PowerPoint Presentations Faster and More Accessible
Microsoft Forms Tips & Tricks
Instructional and Developmental Feedback - telling or asking?
11 - 11:45 a.m.
Taming Your To-Do List
Hidden Gems in Microsoft 365: Time Saving Tools for Inclusive and Efficient Workflows
AFTERNOON SESSIONS
1 - 1:45 p.m.
Turn Minutes into Mastery with Microlearning
Microsoft Bookings
Microsoft Teams Tips and Tricks
2 - 2:45 p.m.
Effective Communication Tips for Team Members
Hidden Gems in Microsoft 365: Time Saving Tools for Inclusive and Efficient Workflows
3 - 3:45 p.m.
Microsoft Excel: The Pizza Party Challenge
Co-Creating with ChatGPT
Yuja Basics
Don't miss this opportunity to recharge, learn something new, and connect with colleagues!
Related Media:



REMINDER TO SUBMIT FEEDBACK ON
P&P ITEMS

59000: ACADEMIC AWARDS 70001: RESPONSIBLE USE OF
EMERGING TECHNOLOGIES
Public comments will be Public comments will be
accepted until November 7, accepted until November 18,
2025. 2025.



Presenter Notes
Presentation Notes
There are currently two items open for public comment. The College community is invited to review the proposals and provide feedback by visiting the P&P webpage, where such proposals are posted from time to time (scroll to the bottom).




EQUITY IN ATHLETICS ACT

Mc MONTGOMERY

COLLEGE MEMORANDUM
To: Montgomery College Community — Students, Employees, and Contractors
From: Dr. Tiffany Ray-Patterson, Senior Vice President for Student Affairs
Office of Student Affairs
Date: October 9, 2025

Subject: Equity in Athletics Disclosure Act

Please be aware that in accordance with the Equity in Athletics Disclosure Act (EADA), the EADA report
is now available. The report contains data about our 2024-2025 intercollegiate athletic programs and is
accessible directly on the College website at the Higher Education Opportunity Act — Student Consumer
Information webpage:

www montgomerycollege edu/_documents/about-mc/heoal/2025-equity-in-athletics-survey, pdf

Paper copies of the report will be provided upon request. Far a copy, please contact the Director of
Athletics Tarlouh Gasque at tarlouh.gasque@montgomerycollege edu ar
240-567-7587.



Presenter Notes
Presentation Notes
Please be aware that in accordance with the Equity in Athletics Disclosure Act (EADA), the EADA report is now available. The report contains data about our 2024-2025 intercollegiate athletic programs and is accessible directly on the College website at the Higher Education Opportunity Act – Student Consumer Information webpage:
www.montgomerycollege.edu/_documents/about-mc/heoa/2025-equity-in-athletics-survey.pdf
 
Paper copies of the report will be provided upon request. For a copy, please contact the Director of Athletics Tarlouh Gasque at tarlouh.gasque@montgomerycollege.edu or
240-567-7587.



EQUAL EMPLOYMENT AND ED
RIMINATION NOTICE

NON-DISC

MC MONTGOMERY

COLLEGE MEMORANDUM
To: Montgomery College Employees and Contractors
From: Krista Leitch Walker, Vice President/Chief Human Resources Officer

Susan V. Watson, Chief Compliance, Risk, and Ethics Officer
Date: October 20, 2025

Subject: Equal Employment and Education Non-Discrimination Notice

Greetings Colleaguesl

Montgomery College is a great place to work and learn. A key activity in supporting and protecting a
sense of belonging for all employees and students is ensuring equal employment and education
opportunities. College leadership has prioritized cultivating a sense of belonging in the Strategic Plan
(Goal 2), and we would like to remind employees of the College’s commitment to sustaining this culture
through important policies and support services.

It is the policy and practice of the College to prohibit discrimination in its programs and activities against
a qualified individual with a disability or on the basis of age, citizenship status, color, covered veteran
status, gender identity, genetic information, marital status, national origin, race, religion, sex, sexual
orientation or any other characteristic protected by applicable law. This palicy is consistent with Title VI
of the Civil Rights Act of 1964; Title IX of the Educational Amendments Act of 1972; the Rehabilitation
Act of 1973, Section 504; the ADA Amendments Act (ADAAA 2008); and other applicable laws and
regulations !

UCATION



Presenter Notes
Presentation Notes
To:
Montgomery College Employees and Contractors
From:
Krista Leitch Walker, Vice President/Chief Human Resources Officer
Susan V. Watson, Chief Compliance, Risk, and Ethics Officer
Date:
October 20, 2025
Subject:
Equal Employment and Education Non-Discrimination Notice
Greetings Colleagues!
 
Montgomery College is a great place to work and learn. A key activity in supporting and protecting a sense of belonging for all employees and students is ensuring equal employment and education opportunities. College leadership has prioritized cultivating a sense of belonging in the Strategic Plan (Goal 2), and we would like to remind employees of the College’s commitment to sustaining this culture through important policies and support services.
 
It is the policy and practice of the College to prohibit discrimination in its programs and activities against a qualified individual with a disability or on the basis of age, citizenship status, color, covered veteran status, gender identity, genetic information, marital status, national origin, race, religion, sex, sexual orientation or any other characteristic protected by applicable law. This policy is consistent with Title VI of the Civil Rights Act of 1964; Title IX of the Educational Amendments Act of 1972; the Rehabilitation Act of 1973, Section 504; the ADA Amendments Act (ADAAA 2008); and other applicable laws and regulations.1
 
Questions about these laws and concerns about discriminatory conduct may be directed to the following Montgomery College resources:
For employees: Carol Kliever, director of employee engagement and labor relations Carol.Kliever@montgomerycollege.edu, 240-567-4435 
For students: Kristen Roe, director of ADA compliance & Title IX coordinator Kristen.Roe@montgomerycollege.edu, 240-567-4279 
 
In addition, employees may report concerns to the College's confidential EthicsPoint reporting line: 
(844) 572‑2198 or EthicsPoint - Montgomery College.
 
Although the College encourages employees and students to address concerns through internal channels whenever possible, the Office for Civil Rights (OCR) | U.S. Department of Education is available for external reporting.
 
We encourage employees to familiarize themselves with the following policies and procedures adopted by the College to ensure compliance with applicable laws prohibiting discrimination.
 
Sexual Misconduct Policy and Procedure (31001)
Hate/Violence Activity Policy and Procedure (31002)
Equal Employment Opportunity and Non-Discrimination Policy and Procedure (31006)
Employment of Individuals with Disabilities Policy and Procedure (32106)
Equal Education Opportunity and Non-Discrimination Policy and Procedure (41002)
 
Employees and contractors with disabilities who are in need of accommodations for accessibility should contact the following.
 
For Employees
For Students
ADA Accommodations
Rowena D’Souza
ADAAccommodations@montgomerycollege.edu
 
Guidance for employees on how to request accommodations is available here.
Disability Support Services
dss@montgomerycollege.edu
 
Guidance for students on how to request accommodations is available here. Students should contact the DSS Office on their campus.
 
Under provisions of the Americans with Disabilities Act, this material is available in alternative formats by contacting accessibility@montgomerycollege.edu.
 
 
 
_______________________________
 
1 Visit Notice of Non-Discrimination | Montgomery College, Maryland to read the College’s full notice of non-discrimination. See Career and Technical Education (CTE) | Montgomery College, Maryland for information about MC’s notice of non-discrimination regarding CTE programs.
 
 



MSCHE SNACK N' LEARNS

Plan now to join us and learn more about Middle States reaccreditation
and everyone's role in the self-study process. Mark your calendar now
and come prepared to snack, engage, and have fun learning.

* Wednesday, October 29, 12-1 p.m. Takoma Park/Silver Spring Campus,

Room TBD.
* Thursday, October 30, 2-3 p.m. Central Services. S108.

II I MIDDLE STATES COMMISSION

ON HIGHER EDUCATION



Presenter Notes
Presentation Notes
Welcome back, Raptors! As the fall semester is underway, we are pleased to announce the introduction of a new virtual parking platform that facilitates online vehicle registration with ease. Our new License Plate Recognition system directly correlates permits with vehicle license plates, eliminating the need for physical hangtag permits.  Parking enforcement officers will utilize this new technology to scan license plates and verify permit validity, ensuring an efficient enforcement process.
During the month of September, warnings were issued as a means to encourage compliance through education and reminders. Today, Wednesday, October 1, 2025, standard parking enforcement will resume by identifying and documenting parking violations, issuing citations, while ensuring compliance with local parking laws. For more information regarding the College policy, please refer to 76001 Vehicle Registration and Parking.
Students, faculty and staff can log into MyMC to access their account, register/update vehicles, etc. through the parking portal https://montgomerycollege.t2hosted.com/Account/Portal.  Note, if you have a valid auto-renewing parking permit that starts with PR, no further action is necessary unless you need to update your vehicle information. Contracted staff will need to email parking@montgomerycollege.edu to be able to access the parking portal.  Please review and reference the attached FAQ for more information.
For more information, including Visitor/Guest permits, visit https://www.montgomerycollege.edu/about-mc/campuses-and-locations/transportation-and-parking.html.
Parking citations can be appealed through the online portal (MyMC) within ten (10) days of the date of issue. Anyone without a MyMC login can email the citation number and appeal reason to parking@montgomerycollege.edu. E-mailed appeals must be made within ten (10) calendar days from the date the parking citation was issued.  Payments should be made at any Cashier’s Office at any campus.
In addition, transportation services have been expanded and updated this semester. After reviewing student and employee feedback over the past several months, we have expanded shuttle service to the East County Education Center and modified existing route frequencies to enhance service and shorten wait times in between trips. Please review the 2025-2026 Fall and Spring Shuttle Service Schedule for updated routes and times between campuses and the new East County Education Center (ECEC) Schedule.     
Please contact Latisha Dorsey, Transportation & Support Services Manager, at parking@montgomerycollege.edu with any questions.



PRESCRIPTION DRUG TAKEBACK DAY

Wednesday, October 22, between 9 a.m.-3 p.m., you can
drop off your items into the box located at the following
locations:

* Central Services (CT) Building - In the front lobby
at the Public Safety desk.

e East County Education Center - In the front lobby
at the Public Safety desk.

On Thursday, Octoboer 23, between 10 a.m.-2 p.m., you
may go to:

* Germantown Campus - In front of the BE building
near the main entrance. In case of inclement
weather, go to the SA building, room 269, Public
Safety.

* Rockville Campus - In front of the SV building next
to lot #4. In case of inclement weather, go to the
SV building, room 122, Public Safety.

» Takoma Park/Silver Spring Campus - In the
Student Services Building (ST) lobby.

Got Drugs?

Turn in your unused -

or expired medicatio
for safe disposal
here

=



Presenter Notes
Presentation Notes
Each year, Montgomery College participates in the Drug Enforcement Administration's (DEA) Nationwide Prescription Drug Take-Back Day. This campaign allows the public to prevent pill abuse and theft by ridding their homes of potentially dangerous expired, unused, and unwanted prescription drugs. Prescription, over-the-counter, and pet medications are accepted. Although the Nationwide effort is on Saturday, October 25, Montgomery College will provide you with two days earlier in the week to participate.
Unused or expired prescription medications are a public safety issue, leading to accidental poisoning, overdose, and abuse. Pharmaceutical drugs can be just as dangerous as street drugs when taken without a prescription or a doctor's supervision. Unused drugs that are flushed down the toilet contaminate the water supply. Proper disposal of unused drugs saves lives and protects the environment. Take-back programs are the best way to dispose of old drugs.
This year, we made it easier to participate. On Wednesday, October 22, between 9 a.m.-3 p.m., you can drop off your items into the box located at the following locations:
Central Services (CT) Building - In the front lobby at the Public Safety desk.
East County Education Center - In the front lobby at the Public Safety desk.
On Thursday, Octoboer 23, between 10 a.m.-2 p.m., you may go to:
Germantown Campus - In front of the BE building near the main entrance. In case of inclement weather, go to the SA building, room 269, Public Safety.
Rockville Campus - In front of the SV building next to lot #4. In case of inclement weather, go to the SV building, room 122, Public Safety.
Takoma Park/Silver Spring Campus - In the Student Services Building (ST) lobby.
There are some items we do not accept. Scan the QR code below for more information.
If you have any questions, please email michael.harting@montgomerycollege.edu



STUDENT BASIC NEEDS SURVEY

Montgomery College is launching the Basic Needs Communication

Survey (October 2 - November 2, 2025) to better understand how S U RVEY

students learn about essential support resources such as food,

housing, wellness, and other services. The survey takes less than 5 0 P E N N OW!

minutes to complete.

Faculty and staff are encouraged to share this opportunity widely r";ﬁ?...,n Help |mprove

with students. Their input will directly shape the Basic Needs
Communication Plan, ensuring that resources are easy to find and Communlcatlon About
Student Basic Needs

clearly explained.

Take the survey here: bit.ly/MCBasicNeeds

Survey closes: Sunday, November 2, 2025 Results will be analyzed
this fall, with a summary report shared by SP26.



Presenter Notes
Presentation Notes
Club Rush slide, the Student Council will have a table representing their council and governance.


MONTGOMERY
COLLEGE

SPIRIT NIGHT
2%25

¢
N

Jdoin Us to Celebrate Raptors Sophomores and &lemnil

Tuesday,
October 21

Aleus Field, Rockville Campus

4:30PM Doors Open
5:00PM Men's Soccer
7:00PM Women's Soccer

First 50 students receive
a FREE T-shirt!




MONTGOMERY COLLEGE BOARD OF
TRUSTEES MEETINGS

2025 | September — December 2026 | January — June
*Monday, November 17 *Wednesday, January 21
*Monday, December 08 *Monday, February 16

*Monday, March 16
*Monday, April 20
*Monday, May 18
*Monday, June 15




FRIENDLY REMINDERS

Agenda

Send for posting 3 business days before meeting.

Based on bylaws, agendas for each meeting need to be sent for posting at least three business days in
advance of the meeting. To have it posted on the governance website, you will need to send the

agenda to: Yvette.taylor@montgomerycollege.edu; and cc: Governance Director Subject should be:
Council Name

Minutes
Send within 5 days of approval.

Minutes should be posted within 5 days of approval. To get them posted, the chair or secretary can send
the approved minutes from their College e-mail via e-mail to: yvette.taylor@montgomerycollege.edu

Council Picture
Please take your Council picture to update the Governance



mailto:yvette.taylor@montgomerycollege.edu

FRIENDLY REMINDERS

Goals
Submit your council goal(s) by October 31, 2025 using this form:



https://forms.office.com/r/93UFrVJdXB
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